Hi [Boss],
 
In the past you’ve mentioned that we can go to conferences with help from the company if it provides benefit to the team, such as the design conference A (colleague) attended.  This year I plan to attend the Bullish Conference, described as a powerful summit for ambitious women, which I think L (my boss's boss) will enjoy and support in our department. 
 
As you know many of the women in our department have been a part of the Recent Graduates morning meetings every couple weeks.  It’s my understanding that this group was initiated by L as a way to help new hires, and I’ve wanted to get involved somehow but wasn’t sure how without stepping on toes.
 
Attending the conference and presenting my experience to the group is the perfect chance for me to share my knowledge and expand our learning.  Last year I attended workshops on negotiating, using your 168 hours a week to complete work and life goals, organization and brainstorming tools, writing pitches, and planning for the upcoming year.
 
I can say with confidence this conference has helped my past year at (company) immensely, from planning my life around a 2 hour commute each day to keeping track of our projects and goals in the asset creation team.  I’m hoping to learn more about leadership at this year’s conference which includes topics like vocal training for public speaking, mock negotiations, and women in tech.
 
Here’s a breakdown of the info for the conference.
·        Dates: Saturday October 10, with special events Oct 9 and 11
·        Ticket Cost: $599
·        Website: http://www.bullishconference.com
 
Is this something I can pursue through our department?  Would there be interest in sending more of the women in our department?  What are your concerns?  Let’s talk next week (or today if you have time) and figure out where to go from here.
 
Thanks for being open these kinds of suggestions and offering to send us to conferences!
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